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GETTING AROUND LONDON WALKING FOR THOSE
This city scores a resounding YES WHO CAN'T
for travellers with disabilities

Bidvest Unity Walk review
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TIME FOR

It’s not only the Springbok team that needs transformation - wheelchair rugby also deserves a fresh,

all-encompassing approach

ith the kick-off of the 2015 Rugby
World Cup in London just weeks away
at the time of writing, transformation
has been on many South African rugby
fans’ lips. After the announcement of
the team, I was as disgruntled as many
other patriots about the inclusion
of some players and the exclusion
of others. The selection controversy was widely featured,
from radio and TV news bulletins to social media, with many
people urging that it was time for transformation in the
make-up of the team, which should be representative of all
the demographic groups in South Africa.

Nevertheless, I am hoping that our team will emulate the
feat of the Webb Ellis trophy-winning teams of 1995 and 2007.
I'm hoping that the coaching staff and selectors have got it
right and have included the right mix of talent, skills and race
to “do the business” overseas.

The Springboks are not the only South African rugby
team that will face tough opposition in London. Our national
wheelchair rugby team is also headed there to participate
in the BT Games World Wheelchair Rugby tournament at
the Copper Box Arena from October 9 to 17, 2015. I have
huge admiration for the team that was selected to represent
South Africa and wish them well. But I wonder about the
transformation that has to take place here too: there are only
two members of colour in the team, of which one is a player
and the other a team assistant. Why is this? Is the wheelchair
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rugby team immune to the interrogation and interests of
the followers of this sport? Or perhaps this current group of
athletes is the best team to represent all rugby-playing South
Africans?

We have a very large pool of active players of wheelchair
rugby in the country, but not everyone has equal opportunities
to excel. Barriers include the lack of funding for transport and
equipment, which prevents certain athletes from reaching
their full potential. Hence is there a need for transformation
of some sort - maybe not the setting of quotas or targets, but
surely a collaboration between the two sports codes could be
beneficial? Sharing of the resources of South African Rugby
Union (SARU) and a transfer of administrative skills could
result in a scenario where wheelchair rugby too has a feeder
scheme, like Varsity Cup through to Currie Cup and on to
Super Rugby and ultimately the national team!

There are numerous athletes who end up playing
wheelchair rugby after sustaining injuries in able-bodied
rugby. SARU could, I suggest, contribute to South Africa
Wheelchair Rugby (SAWCR) as part of its corporate social-
responsibility initiative. Forced transformation might not
be the answer, but what could happen is a transformation of
thinking; encouraging fresh ideas of how SARU and SAWCR
could work together in order to improve the lives of many
talented athletes in South Africa.

Hopefully one day there will be two top rugby teams
competing at the highest level that will make this nation
proud.

Raven Benny is the chairperson of QASA. He has been a C5, 6 and 7 quadriplegic since 2000. He is married with five children, is mad about wheelchair
rugby and represented South Africa in 2003 and 2005. He also plays for Maties. email: rbenny@pgwc.gov.za
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A CHANGE IS AS GOOD AS A
HOLIDAY...

I have read the new publication and in my view it’s
excellent. With its new columns and innovative
vision it’s raised the bar. It also lists all the
important upcoming events, which is a useful
feature.

I think QASA has
made a wise choice

N
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p UDE

o

services of Charmont
Media Global and I
believe that the team
will continue to give
the publication a
great look. 1 am
also very pleased
that many of the
regular themes will
not change, such as Ida’s corner and the Sexuality
column by Elna McIntosh.

Well done, QASA!

Raymond Jaca

A JOB WELL DONE

The new Rolling Inspiration magazine is colourful
and informative. From the moment I saw the cover,
which is bright and attractive, I couldn’t wait to
open the magazine. I enjoyed the “Book Extract”,

since I love reading.

It’s also good to know ﬁ m‘
that all my favourite W ( ””}ﬁ 5. )
topics are still in the S b
magazine.

Thumbs up, QASA,
for the good choice
and a job well done to

Charmont!
Nokuthula Qwabe (7]
Thanks for the great feedback, Raymond and Nokuthula.

This is just the beginning. We plan to take the magazine
to new heights. Watch this space! - Ed.

Don’t forget to enter our new “That’s
how I roll” reader photo competition
and stand a chance to win a R1 000
shopping voucher from Spar, or one
of seven Smergos Best Bag Forever
(BBF) bags, worth R400 each, as well as
have your photo published in an issue

of Rolling Inspiration.

Here’s how it works:

In every issue, we will select our “That’s how I roll” winning
photos, which will be published in a future issue. Enter by
submitting a creative, fun or quirky picture of yourself or a family

member reading the latest issue of Rolling Inspiration.

Submission rules and guidelines:

« Ensure that your photo quality is good. Cellphone photos are not
permitted. Photo format should be JPEG only.

» Think “out of the box” - be creative and send us an interesting
photo.

» Only pictures showcasing you or your family member holding
the latest copy of Rolling Inspiration will be entered into the
competition - no magazine in your photo, no entry!

« Caption your photo if you like - the funnier, the better.

« Include all your details in your entry, so that we are able to
contact you to give you your fantastic prize.

» Once an image has been chosen, it may not be entered again.

Where and how to send your entries:

1) Email your photos to thato@charmont.co.za

2) Put the title “That’s how I roll” in the subject line.

3) Include your name, address and a contact telephone number.
4) Provide a caption (maximum 50 words) for your photograph,
stating briefly what is happening in the photo and who is in it.

5) Include the date and location of the photo.

Go on ... show us how YOU roll!

* Remember to complete our reader survey on Survey
Monkey and stand a chance to win a R1 000 shopping
voucher from Spar, or one of seven Smergos Best
Bag Forever (BBF) bags, worth R400 each. Follow this
link: https://www.surveymonkey.com/s/JWDN7PQ

Karen Key on Radio

The DISABILITY REPORT SAM

...tune in every first Tuesday of the month @ 21h05



http://www.safm.co.za/sabc/home/safm/schedule/presenterprofiles/details?id=83bd7004-4636-4e92-b3f8-6d6abd30fd1d&title=Karen%20Key

NETCARE REHABILITATION
HOSPITAL HOSTS FUN WALK

On September 8, Rita Henn and Partners Inc Physical
Rehabilitation Therapists held a one-kilometre fun walk
to celebrate World Physiotherapy Day at the Netcare
Rehabilitation Hospital in Auckland Park, Johannesburg.

The hospital’s orthopaedic unit manager (also one of the
physiotherapists), Arisha Seetharam, had this to say: “Our
patients completed the race in wheelchairs or with mobility
aids, accompanied by their physiotherapists. We had about 50
participants in total - including adults, children, wheelchair
users and those walking with mobility aids. Everyone
thoroughly enjoyed the occasion and we are hoping to make
it an annual event.”

SANRA CONFERENCE KEEPS
HEALTHCARE PROFESSIONALS
INFORMED

Millions of South Africans celebrated Casual Day The seventh biennial South African Neurological
on Friday, September 4. Participants wore their Rehabilitation Association (SANRA) conference was held on
stickers and used their imagination to express the August 27-29, at The Wanderers Club in Johannesburg.

This conference is of interest to all healthcare professionals
working in the field of neurological rehabilitation - from an
acute, sub-acute or long-term and community-based care
perspective. It covered various topics, including rehabilitation,
the nervous system, neuroscience and neurology.

The conference is a collaboration between SANRA and the
World Federation for Neuro Rehabilitation (WFNR).

theme, “Spring into Action”. Principal sponsor Edcon
celebrated the occasion with disability awareness
activities at its Edgardale headquarters in Crown
Mines, Johannesburg.

The project is an initiative of the National Council
for Persons with Physical Disabilities South Africa
(NCPPDSA). Says project leader Vanessa du Plessis:
“We would like to thank Edcon and all South Africans
for their generosity and willingness to reflect on the
purpose of Casual Day: to raise funds and awareness for
persons with disabilities.”

Some of the exhibition stands at the conference.
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Chaeli Mycroft celebrated her 21st birthday in a most unusual way - by ascending Mt Kilimanjaro.

THATO TINTE reports

ow many people do you know who’ve
celebrated their 21st birthday on
Mount Kilimanjaro? Moreover, how
many female quadriplegics do you
know who have ascended its summit,
effectively making them world-record
holders?
Our own ground-breaking legend -
Michaela “Chaeli” Mycroft - has done this. A wheelchair user
with cerebral palsy, Chaeli is a multiple international award
winner, ability activist and co-founder of The Chaeli Campaign,
a visionary organisation striving towards raising awareness of
the ability of people with disabilities. In addition to being half-
woman half-amazing, Chaeli is a final-year Bachelor of Social
Sciences student at Cape Town University ... and moonlights as
a motivational speaker.

The incredible dream of conquering the snow-capped “roof
of Africa” began on August 29, when a buzzing Chaeli and
her “Kili Climbers” team took to the Rongai Route on an epic
journey of endurance and self-discovery.

East Africa expert Carel Verhoef led the group, which
included Thembi Chagonda, Anne Henschel, Adam Schafer,
Sally Grierson and one of Chaeli’s “besties”, Taylor Jackson.

The team, with Chaeli in her custom-made mountain
wheelchair, reached Uhuru’s Peak on the morning of September
3. Official figures give the following guidelines for chances of
success based on climbing days (five days: 50 percent chance, six
days: 60 percent, seven days: 70 percent and so on) - and the Kili
Climbers took an impressive six days to complete their climb.
Climbing Kilimanjaro is regarded as one of the most dangerous
things to tackle, with approximately 1 000 people every year
evacuated off the mountain suffering from Acute Mountain
Sickness (AMS). AMS is caused by the body’s failure to adapt
quickly enough to the reduced oxygen at increased altitudes.

Along with the elation of reaching the peak, Chaeli
experienced huge relief. She says that it was a surreal feeling to
realise that they were not going to climb any higher.

She adds that many months of physical training went
into her preparations. Although a challenge enthusiast, once
she realised the difficulties awaiting them, she immediately
began to prep her mental state by remaining positive and
remembering to “respect the mountain”.




It wasn'’t all tough times, though. During rest periods, when
Thembi wasn’t challenging the guys to a fun game of chess,
they took pictures, recorded footage and generally “horsed
around”. They also practised breathing exercises to maximise
their oxygen intake in the thinning air.

“On one of the rare occasions when we could get a cellphone

signal, Taylor took a call from Adam’s wife, asking to speak

it was hard not to fear a sudden drop off the face,” she says.

Chaeli describes what it was like to celebrate her “coming of
age” while sitting a stone’s throw from the heavens.

“There were moments when I even forgot it was my
birthday. When we reached our checkpoint on the day, the
crew baked a cake for me and everyone sang! It'll be difficult to
better that,” she says.

to Adam who was a few metres in front of him,” says Chaeli.
“From my perspective, it seemed like a scene from a movie. It
was very funny: the altitude made everyone appear to move
in slow motion. It took them both what seemed like several
minutes to cross those few metres.”

At close to 5 895m above sea level, fear and panic can set
in, despite the high spirits. “In the last 1 000m of the climb, on
day four, there was a point where I was being carried past some
incredibly steep cliffs. As much as I trusted my supporting crew,

Her message to Rolling Inspiration readers? “I hope that
you can be inspired by our story and inspired to see beyond the
obstacles in your way. Shed your doubts and create a cloud of
positivity that propels you to dream big and see it through to
reality.”

So, even if you have not had a birthday cake baked in your
honour on the tallest freestanding mountain in the world,
remember that you are still phenomenal and you have the
ability to make your own mark in this world.




QASA NEWS

QASA AGM

The QuadPara Association of South Africa (QASA)
held its annual general meeting on September
12 in Durban. QASA was pleased by the number ~From left: QASA chairperson Raven
of members who attended, together with the
MANCO and regional association representatives. After a rundown from each
of the six regional associations on their projects and activities, Ari Seirlis, QASA
CEO, gave a rundown on QASA’s projects and activities for the last year. Sipho
Mdletshe was honoured for his long-standing support and involvement with
QASA. The AGM was followed by a lunch, which was enjoyed by all.

QUADS 4 QUADS

One of the most famous quadriplegics known to us - the late Christopher
Reeve - actor, film director, author and activist, is quoted as saying: “A
hero is an ordinary individual who finds the strength to persevere and
endure in spite of overwhelming obstacles.”

This could certainly be applied to the men and women taking part in
the Quads 4 Quads off-road motorbike event in October. About 600 quad
bike and two-wheel motorcycle riders, including several quadriplegic
and paraplegic riders on adapted quads, will take part for the 12th time
in an event which has made a remarkable difference to the lives of
quadriplegics and paraplegics in South Africa.

This year, Ari Seirlis, the CEO of QASA, as well as other well-known
quadriplegics, including Phil Case, the financial director of Dial a Nerd,
will be taking part. This will be the 11th time Ari is taking part on his
adapted Polaris RZR and Phil’s fifth time in his CanAmm Maverick with
hand controls.

The first stage takes place from Johannesburg to Durban on Thursday
October 1, and ends at Cane Cutters in Ballito on Sunday October 4. The
return ride starts on Thursday October 8, arriving at Carnival City on
Sunday October 11.

We are thrilled to be able to share with you that Kreason
Govender, a quadriplegic from Tongaat, obtained his driver’s
licence at the end of August through the QASA Driving
Ambitions driver training programme in KZN.

Well done to Kreason and the driver training team!

Benny, Ari Seirlis and Sipho Mdletshe.

THANK YOU BIDVEST!

Mangqoba is a six-year-old boy who has
spastic cerebral palsy and lives in Estcourt,
KwaZulu-Natal (KZN). Thabo Mzimela, a
neighbour, watched Mangqoba’s mother
trying to carry him around because the
state-supplied wheelchair was not suitable
for Mangoba and he could not sit in it.

Thabo approached QASA to help Mangoba
and through our Bidvest Unity Walk (read
more about the event on page 10) TJ from
CE Mobility went to see Mangoba and
his family, and handed over a positional
buggy.

“Manqoba smiled for the first time
since I met him and his family. I would
like to thank you guys for your assistance.
Please keep it up,” said Thabo.

Prudence  Nzuza, a  paraplegic
living in Durban (and participating
in QASA’s Driving Ambitions driver
training programme), also received a
new wheelchair courtesy of the Bidvest
Unity Walk. She was most grateful as her
wheelchair was broken, as was her loan
wheelchair.

8 Rolling Inspiration | September-October 2015



Multiple sclerosis and

It's possible that if you have multiple
sclerosis, you're also likely to
experience depression sometimes. The
happy news is that there are ways to
beat it.

Clinical depression is a persistent state

of feeling ‘low’, and it's something you

can't just snap out of quickly. These are

some of the symptoms, according to

the American Psychiatric Association:

e Feeling depressed, feeling sad or
empty or tearful

e Losing interest or finding no pleasure
in daily activities

e Losing or gaining weight and
appetite

e Having trouble sleeping or sleeping
too much

* Being agitated

® Being tired and having no energy

e Feeling worthless or excessively guilty

e Not thinking clearly and having
trouble concentrating

e Feeling that you would be better
off dead or that you'd like to kill
yourself.

For a diagnosis of clinical depression,

symptoms:

e Must last for at least two weeks (and
at least five of the symptoms have to
be present);

* Must be severe enough to upset daily
routine, interfere with relationships
and impact on daily work;

e Are not caused by alcohol, drugs,
medication or physical illness

e Cannot be attributed to a distressing
event, like a bereavement.

MS AND DEPRESSION

Some pertinent discoveries have been
made: people with MS are almost three
times more likely to suffer from major
depression at some stage of their lives.
Their depression could also be linked
to the uncertainties associated with
MS — such concern about the future,
the ability to work and earning a living,
independence and the possibility of
disability. People with MS experience

more depressive episodes than people
with other neurological disorders such
as muscular dystrophy and motor
neuron disease.

There is no link between how long a
person has had MS and depression.
A newly diagnosed person can
experience depression, while a person
who has had MS for many years can
also become depressed.

Disability is sometimes a contributing
factor, but the severity of the disability
does not necessarily relate to the
experience of depression.

There is a family link to depression
where often a person with depression
has a family member who has had
depression (although this link is less
likely with a person with MS).

In major depression there are typical
symptoms of guilt and worthlessness,
while a person with MS instead tends
to experience irritability and a sense of
frustration.

TREATMENTS

Generally treatment for MS is focused
on physical symptoms, but depression
can be treated successfully. Often
"talking therapies’ are combined with
drug therapies.

Drugs often cause side effects, but
doctors often opt for a lower dose
with limited effect rather than to
discontinue the drug completely.

The  ‘talking therapies’ include
psychotherapy and behaviour therapy,
where a person is guided to interpret
situations more positively and given
problem-solving techniques.

If ~you're on anti-
depressants, avoid
natural therapies —

multiplesclerosisSA

& MS_SouthAfrica
E timsnon2410

Compiled by Non Smit
info@multiplesclerosis.co.za

and always get medical advice before
trying any product or treatment for
MS.

A good place to start, if you feel you
need to talk to someone, is to speak to
your doctor or neurologist.

The MSSA can facilitate services
through FAMSA (Families South Africa)
— a nationwide organisation offering
counselling  services to  support
anyone with MS, their families,
friends and carers. All calls are treated
confidentially.

Another good option is to join a
support group: this is also seen as a
platform for the ‘talking therapies’
in a group format. Contact MSSA to
find out more about the closed and
confidential online support group on
Facebook supporting every person
living with MS in South Africa.
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Contact Non Smit 021 948 4160 All hours
www.multiplesclerosis.co.za

This page was made possible by Merck. Content provided by MS
South Africa. Email rebilink@merckgroup.com or contact 011 372 5000
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Determined to help donate wheelchairs for the needy, Bidvest employees set out in their numbers to

“walk for extraordinary people”

hat do you get when 64 615 people
from four different cities all unite on
the same day, at the same hour, for the
same cause? An event of extraordinary
magnitude! That’s what happened at the
2015 Bidvest Unity Walk.

On the morning of August 16,
goodwill and selflessness were evident
when hundreds of Bidvest employees

and their families gathered to walk for wheelchairs.

The 10 km family fun walk took place simultaneously in
Johannesburg (Bidvest Wanderers Stadium), Durban (Sahara
Stadium), Cape Town (Cape Town Stadium) and Port Elizabeth
(Nelson Mandela Metropolitan University Indoor Sports Centre).

Formerly a Johannesburg-only event launched in 2010,
this annual event is held in partnership with the QuadPara
Association of South Africa (QASA) - the aim of which is to raise
awareness of the needs of quadriplegic and paraplegic people in
South Africa.

Having made a commitment that one wheelchair would be
donated for every 75 employees who completed the walk, as

10 Rolling Inspiration | September-October 2015

well as one wheelchair for every seven media representatives,

Bidvest group chief executive Brian Joffe proudly announced

that more than 300 wheelchairs had been donated.

“Staff and families of Bidvest made a difference to those
in need of wheelchairs. QASA will honour Bidvest’s dream of
mobilising people with disabilities,” enthused Ari Seirlis, the CEO
of QASA.

After the walk, participants were treated to plenty of fun
and entertainment. The Johannesburg walkers danced away to
Cassper Nyovest, Durban participants to Gangs of Ballet, and
Cape Town and Port Elizabeth got down to
the sounds of Vincent Bones and Danny K
respectively.

Charleen Clarke, editor at Charmont
Media Global, had this to say: “It was
fabulous to see the Bidvest staff members’
support for a truly worthwhile cause. The
streets around Wanderers were jam-packed
with enthusiastic walkers and it was a really
fun atmosphere. 1 had a really great time
supporting this great cause. If the ROLLING
team is invited to participate next year, we
will certainly be there!”

Here is what other walkers had to say
on Bidvest’s social media pages about this
noteworthy day:

* Ashvir Maharaj @AshvirMaharaj - First #BidvestUnityWalk
this Sunday. Looking forward to burning some calories.
#Johannesburg

* Avi @ishqah - Completed the #BidvestUnityWalk, now waiting
for @gangsofballet #Excitedmuch

» Liezle Wilson @LiezleRamos - #BidvestUnityWalk, great way to
continue Sunday in the sun

*Raps W R Masanabo - Epic Sunday we had. Proudly a Bidvest
fan!

« Caroldene Slingers - Bidvest, thank you. May God bless you
more and more. Proudly Bidvest



ROLLING INSPIRATION

Highlighting the quality of life of people with mobility impairments, ROLLING INSPIRATION is published by Charmont Media Global. This publication focuses on an integrated
approach to disability - in terms of education, work, love, sex, sports, recreation, travel ... the list goes on. ROLLING INSPIRATION strives to create infinite options for an active
life despite mobility limitations by giving readers the right tools, information and solutions.

Please add my name to the ROLLING INSPIRATION mailing list:
[] R180.00 for one year [] R320.00 for two years
Rates include VAT and postage (valid within RSA borders).

METHOD OF PAYMENT:
[] cheque enclosed (payable to Charmont Media Global cc)
[1 Dpirect deposit: Charmont Media Global cc
Bank: First National Bank Hyde Park branch
Branch code: 255805
Account no: 62059168825
Please use your company name or invoice number as a reference

[] PayPal: tina@charmont.co.za -
Mr / Mrs / Ms: Name: Surname:

Job Title:

Company: VAT No:

Postal address:

Postal Code:
Nature of business: Number of employees:
Tel No: Mobile No: Fax No:
Email address:
Signature:

PO Box 957, Fontainebleau, 2032, South Africa
Tel: +27 11 782 1070 Fax: +27 11 782 0360
email: bev@charmont.co.za CHRARMONT

A N D W I N [ ] The closing date for entries will be December 31, 2015.

J

ﬁ This prize is kindly sponsored by

-
MOBILITY JyOLUTIONS

Published by Charmont Media Global, 17 Northcliff Office Park, 203 Beyers Naude Drive, Northcliff, 2195 @

One lucky NEW subscriber will win a B-Active Adaptive exerciser, valued at R1 350.

The exerciser can be used by both paraplegics and quadriplegics, as it has special grips,
plus Velcro straps to hold the hands on the grips.

+ The exerciser actively helps restore impaired muscle strength, circulation and coordination
in the legs or arms. h

« The tension spring provides variable resistance.

- It folds up for easy storage.

COMPETITION TERMS & CONDITIONS The judges’ decision is final and no correspondence will be entered into. Entries will be considered incomplete and will thus be disqualified if the entrant does not
provide all requested information. Entry information will not be shared with any third party without the entrant's prior knowledge and consent. The competition is open to South African residents only. The
competition is not open to employees of Charmont Media Global and QASA and their immediate families, the prize sponsors or their respective advertising agencies and PR companies. The prize will go
to the first name selected at random after the closing date. Charmont Media Global reserves the right to publish the name and/or photograph of the winner. The prize is not transferable and may not be
exchanged for cash. Unclaimed prizes will not be resent. Charmont Media Global reserves the right to redistribute all unclaimed prizes.
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A fantastic A5 supplement tc
Rolling Inspiration magazi

Have you ever had a question, concern, problem or
complaint that has gone unresolved because you
couldn't figure out the proper agency or resource to
contact? Well ... we have the solution. Our A - Z Guide
will assist people to find exactly what they're looking for.

Don't miss out on the opportunity to advertise in
this invaluable publication, which will help you
reach thousands of potential customers! Plus, this
supplement only comes out ONCE A YEAR. So it's a
really good investment that offers real value for money.

For more information about advertising in this
supplement, please contact Elsie van Wyk on
(011) 782-1070 or elsie@charmont.co.za
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Dan Lombard works as a journalist - which isn’t exactly breaking news. What makes him special
though is the fact that he types with his tongue, and he does so faster than many writers who type
with their fingers. CHARLEEN CLARKE spends time with a man who insists that he’s not disabled...

an is both outspoken and funny. Within
minutes of meeting me, he says that
he doesn’t read Rolling Inspiration.
I ask him why not. “I'm not disabled,”
he insists. “So I don’t read magazines
for people with disabilities. I have only
a few disabled friends; I don’t travel in
disabled circles.”

This is a surprising sentiment -
considering the fact that Dan is a quadriplegic (he broke his C4/5
vertebra and severed his spinal cord while playing rugby when
he was 18).

But, then again, Dan is a surprising guy. For instance, he
works as a journalist for Game On sports magazine and MWP
Media, writing about rugby. He types with his tongue - and at a
mighty fast speed too (900 words in 15 minutes). “With the new
phones a stick doesn’t register, so typing with my tongue was a
natural progression. I have full control over my tongue, so I type
pretty accurately,” he reveals.

His career as ajournalist wasn’t planned. “1 grew up in Durban.
My dad was a paddle-skier and my uncle surfed. We loved the sea.
I had dreams of becoming a marine biologist because I enjoyed
the ocean ... but I didn’t do science at school so that dream died.
In later years, I planned to go overseas and become a long-haired
beach bum. Now I am going bald so that dream has pretty much
been shot too,” he says with a wry laugh.

Everything changed after that rugby practice session. “I
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broke my neck on a Tuesday and had surgery on a Wednesday.
By Thursday I was moved into rehab. I only spent two days in
intensive care; the norm is a minimum of two weeks. But I was
incredibly fit at the time...” he recalls.

Dan was determined that his accident would not stop him
from matriculating or attending his matric dance. “I left the
hospital to attend my dance. The staff helped me into my tuxedo
and wheelchair,” he remembers.

Naturally, he had to make a number of adjustments. “There
were many changes that followed my accident. But I would not
say that it was difficult. Things are difficult when you have a
choice. When you don’t have a choice it’s not difficult - because
you either do it or die.”

Upon matriculating, he went to university, where he attained
a BA, majoring in religious studies and education. “Initially
I wanted to be a psychologist but then I realised I could help
people in other ways. Also, I figured out I probably wouldn’t
make the best psychologist. Honestly, my life is full of problems.
I am a high-level quad. I could not see myself sitting in an office
listening to someone cry because their dog died. T would be
thinking ‘Dude, get your life together.” Plus I think people would
have been uncomfortable, because they may have compared
their (trivial) issues to mine.”

While Dan acknowledges that he has problems, he says it’s
not all bad. “My life is not difficult all the time. Writing allows
me to create a world without problems. I have never felt sorry
for myself because I am still alive and I am able to communicate.
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Above: Rolling Inspiration editor Charleen Clarke was
privileged to meet Dan at the rugby.

Below left: Dan was recently invited to see the Springboks play
the All Blacks (sadly we lost; it was great fun anyway) by Scania
South Africa. Pictured with Dan from left are Alexander Taftman,
product and marketing director, Mark Erasmus, regional director
Gauteng and Rikus Gouws, manager of Scania Finance.

C(/ have only a few
disabled friends; I don'’t
travel in disabled circles

If I could not communicate, that would drive me insane,”
- he adds.
e AlSA r/ J Like many people with disabilities, Dan says he does
= o ABSA not want to be labelled as being “inspirational”. “Prior
\ to my accident, I would never have believed I could cope
with this. But I did. No one knows how you will cope
until you are in that situation.”

He says his accident didn’t change him. “I don’t
think it changed my personality; it just revealed my
personality. I have always had this strength; I just never
had an opportunity to show or use it.”

Dan attributes much of his attitude to the support
and encouragement of his dad. “He is an amazing man;
he has taught me so much. He is one of the reasons I
don'’t feel sorry for myself. But my dad says I give him
more grey hairs in a wheelchair than out. Recently I was
drinking flaming shots with my brother, who became
distracted by a girl who was walking past. He set me on
fire by mistake. Oh and the other day, I was dropped
all the way down the stairs ... my mates and I had been
partying up a storm. Needless to say, my dad wasn’t too
happy with either of these incidents,” he says with a
wicked chuckle.

Sounds just like any run-of-the-mill 25-year-old,
doesn’t he? And according to Dan, that’s exactly what he
is.
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BENT, NOT

BROKEN

Have you ever wondered why people react so differently to their
disabilities? Some give up and while their lives away without
purpose; others become aggressive; and some develop a sense
of entitlement. But then there are some who pick themselves up,
pull through and become stronger, more compassionate and more .

grace-filled than before.

magine yourself in your worst
nightmare. You were captured by a
dissident group in a foreign country
and placed in an iron cage with your
feet shackled to the bars and with little
space to move your arms. You are fed,
clothed and taken care of, but you are
never allowed out of the cage. Not
ever. And now it is five years later...

This is the life of a quadriplegic but with one difference; the
cage is not a cage of iron, it is that person’s own body.

How do people overcome this imposed bondage without
going insane?

The answer lies in the concept of resilience - the capacity
to bend without breaking and to then return to the original
condition.

But, you may ask, their bodies are broken: how can they
bounce back?

We place a lot of emphasis on our body; we feed it, we dress
it up, we play and work with it. And when our bodies are broken
we can feel as if our identity has been taken away. But this is not
true. Our bodies are only a small part of who we are. Our real
identity is to be found in our soul and our spirit and our mind.
This is what resilience is all about. If we cannot bounce back in
body, we can bounce back in spirit and in mind and in soul.

Much has been written about resilience. Survivors of major
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disasters, soldiers captured during wars and persons who
suffered personal tragedies have been studied in order to find
out what sets those who bounce back apart from those who
remain traumatised and “stuck”. Various suggestions include
facing up to their situation, the support of friends, turning
to religion and spirituality. However I believe that the art
of resilience can be encapsulated in three concepts: hope,
optimism and a compelling “why”.

Hope is born of faith; the belief in Someone larger than
ourselves. If we believe that sometime in the future things will
change for the better, we are able not only to cope but also to
thrive. Hope and faith are progenies of the soul and our souls
connect us to God. But for a person with quadriplegia hope is
often an abstract that is constantly under attack by the realities
of our existence. This is where faith kicks in; the belief that God
is here with me; that He understands; that He cares... I believe
in miracles but I have come to realise that if God dishes out
miracles freely, we would all become spoilt-rotten celestial
lap-dogs. And God wants more for us than that. So for me as
a paraplegic progressing to quadriplegia, to make my hope
tangible I decided to hold God to His Word: I invited a few
quadriplegic friends to run a 400m hurdles race with me in
about 50 to 60 years from now, in our new bodies.

Optimism is a child of my spirit. Real optimism is not
viewing life through rose-coloured spectacles. Blind optimism
does not work. It is dangerous and will always disappoint.




True optimism is the ability to see our reality for what it is
but then to look more broadly; to positively reappraise our
trying circumstances. It is the capacity and discipline to set
problem-focused, goal-directed coping mechanisms in place.
It is the ability to infuse meaning into the events that shape
our minds. Optimism is the cement that binds our hope for
something better with our here-and-now reason for being -
our compelling “why”.

We tend to focus on who and what we are, but as we get
older we start to ask why we are. In 1976 Steve Wozniac and
Steve Jobs started a revolution. Their weapons were not guns
and bombs, it was the personal computer. Their aim was not
to overthrow Government; it was to empower the little man to
take on corporate business. That was Apple’s reason for being
then and today still remains its compelling “why”. Most people
don’t remember Samuel Pierpont Langley, but many know
who the Wright brothers were. Samuel Langley was contracted
to build the first airplane and was given all the resources he
needed, but the Wright brothers built and flew the first airplane

=

- on a shoestring. Samuel Langley was doing a job; Orville and
Wilbur wanted to fly. It was their compelling “why”.

All of us need a compelling “why”. It focuses our minds. It
shows us our reason for being.

So, the hope of our souls, the realistic optimism of our
spirits and the compelling “whys” that focus our minds are
the cornerstones of resilience. And where we see people
falter; whether they are quadriplegics or able-bodied or
deaf or blind, we do not stand
back and say: “This is a
job for a psychologist.”

Sow a seed of hope, show
them the bigger picture
and help them find their
reason for being. And, in
a small way, you will
help to restore a sense of
value in a broken

person.
W

* Resilience by Steven M Southwick & Dennis
S Charney (Cambridge University Press) 2012
« Start With Why by Simon Sinek (Penguin) 2011

Ida’s Corner is a regular column by George Louw, who
qualified as a medical doctor, but, due to a progressing
spastic paralysis, chose a career in health administration. The
column is named after Ida Hlongwa, who worked as caregiver
for Ari Seirlis for 20 years. Her charm, smile, commitment,
quality care and sacrifice set the bar incredibly high for the
caregiving fraternity. email: georgelou@medscheme.co.za
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Here’s why this city scores a resounding YES for travellers with a disability

have travelled to London three times
over the past nine months. My
airline of choice is Virgin Atlantic,
as it has accessible toilet cubicles
on board its aircraft, which have an
extra leaf that opens up to allow the
slipper chair into a wider cubicle.
The staff are extremely helpful and
if you request that they assist you at a specific time, they
will oblige. The airline lands at Terminal 3 at London’s
Heathrow Airport and there is easy, direct access into the
public transport system.

My friends usually meet me at the airport and then we
make use of public transport. It’s best to buy an Oyster Card,
which allows you to use the various modes of transport.
There is an initial charge for the card and then you top up
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as required. You “tag” in and out of each station, and the
system calculates the best fare for each day, week or month,
depending on where you have travelled, with daily and
Monday-to-Sunday capping.

All buses, tubes, trains and trams have clearly marked
priority seats for anyone who requires them, and people are
more than willing to give up these seats should you need
them. Look for the International Symbol for disability on
the outside of the vehicle or carriage, or use the level entry
access boarding point. There is extensive audio and visual
information on the trains and bus systems. Many of the
river taxis are also accessible.

The tube system was upgraded for the 2012 Olympics
and some stations have Free Access from the street to
the platform - they display the International Symbol for
disability against a white background - while stations that



you can ask for assistance, information or in an emergency.
Accessible WCs are available at the rail stations and on the
trains, but there are no toilets at any of the tube stations, so
- as your parents used to say when you were a kid - “Go to
the loo before you start your journey!”

The buses have a “kneeling system” to reduce the height
of the step and there is an automatic ramp that extends onto
the pavement from the rear doors of most buses. If this is
too steep for individual self-propelled wheelchair users,
the driver will assist. There is usually space for only one
wheelchair per bus, but if it is already occupied, you won’t
have to wait more than 10 minutes for another bus on the
same route!

It is easy to plan your route using the “Journey Planner”
and “Accessibility Guides” on the Transport For London
website (www.tfl.gov.uk).

The taxis are all wheelchair accessible and some have
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The London Underground system covers the entire city and is geared for travellers with disabilities.

are step-free from street to the train display the symbol
against a blue background (although the colours of these
signs are sometimes switched!).

The newer services like the Docklands Light Rail have
level access along the entire platform.

Some of the platforms have a yellow square painted at the
edge to indicate which carriage has facilities for wheelchair
users and a number of platforms have been raised in some
sections to allow for step-free access to the trains. There are
also help points at compliant heights on all stations, where

turn-out seats to assist people who use mobility aids and not
wheelchairs.

Another great thing about London is that you can move
around the streets with relative ease, as there are plenty of
accessible routes with curb cuts and barrier-free pavements.
Best of all, there are always caring and interested staff
members within the transport system who are visible
and ready to assist, and members of the public who are
considerate. London is simply one of my favourite cities!

Happy travels!

Mandy Latimore is a consultant in the disability sector in the fields of travel and access. email: mandy@noveltravel.co.za
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In part 2 of her investigation into the origin of sport for people with disabilities in South Africa,

GERTRUDE SIERRA takes a look at its development

n our July/August issue, we traced
the founding of sport for people
with disabilities - thanks to the work
in 1948 of Dr Ludwig Guttmann, a
neurosurgeon at the Stoke Mandeville

hospital in the UK.
Once South Africa became a
Republic in 1961, South Africans
were barred from taking part in the
Commonwealth Games and the plans to send Bernard Humble,
a paraplegic weightlifter, to Perth were scotched. Efforts were
then focused on sending a team to the Stoke Mandeville Games
in the UK. The first team from South Africa, under the auspices
of St. Giles, took part in the games in July 1962, consisting of
three athletes: Bernard Humble, Ronald Welch and Nancy

Thesen, along with their team manager, Gisela Steyn.

The team won two gold medals - Thesen (for archery)
and Humble (for weightlifting, in which he also broke the
world record). After the South African Games Association
was established on 12 November, 1962, these medallists were
awarded their Springbok colours. In 1963, a team of seven
athletes took part at the Stoke Mandeville Games and won
three gold medals, one silver and one bronze medal.

Despite the fact that able-bodied sporting codes were not
permitted to participate in the Olympic Games in 1964, South
Africa was invited to the 1964 International Stoke Mandeville
Games that were held in Tokyo, Japan (the second Paralympic
Games). This South African team of nine athletes achieved nine
gold, seven silver and three bronze medals to finish up tie with
Germany in fifth place!

Be sure to diarise these important upcoming events

Contact QASA on (031) 767-0348 for more info

Email isposa@telkomsa.net for more info
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Contact QASA on (031) 767-0348 for more info

Contact Ingada Events on (011) 234-1196 for more info

Email: marketing@physicalrehab.co.za for more info




READY TO

Many factors hamper people with disabilities
who are trying to enter the job market.

THATO TINTE looks at some exciting

new initiatives

eople with disabilities are often still
discriminated against in the world of
work, with the employment rate of
skilled people with disabilities not as
high as it should be.
The Sector Education and Training
Authorities (SETA) in South Africa have
continuously been criticised for not
adequately addressing the skills development gaps that will assist
the economy to grow. Many have, however, continued to work
diligently to facilitate the supply of relevantly skilled people into
our economy. The Health and Welfare SETA (HWSETA) is seen as
among those SETAs who are making a difference.

Tasked with analysing the labour supply and demand
requirements within the Health and Social Development sectors,
the HWSETA is also responsible for encouraging the sector’s
employers to participate in developing the skills of employed and
unemployed persons.

Setting targets doesn’t always mean that they are achieved,
however, notes Patrick Samuels, executive manager for Skills
Development Planning at the HWSETA. He adds that one of the
organisation’s biggest challenges is to overcome employers’
misperceptions about the range of disabilities they can
accommodate.

“Our country also does not provide the necessary infrastructure
in terms of full access to basic education and accessible public
transport to help support people with disabilities,” he says.

To help raise awareness and educate employers, the HWSETA
consulted with the disability sector and published two guidelines,
which they made available nationally and free of charge.

It also encouraged organisations registered with it to apply
for funding for projects that help develop skills of people with
disabilities. Furthermore, Samuels says the HWSETA Board
made a decision to include representation from the disability
sector, which helped board members to appreciate the value of
projects that address the skills development needs of persons with
disabilities.

Samuels is proud of the HWSETA’s initiatives in developing
the skills of unemployed persons with disabilities and supporting
employment opportunities. Some of the partnering employers
involved in these “milestone projects” included the QuadPara
Association of South Africa (QASA), the Western Cape Department
of Health, the Cape Mental Health Organisation and the Deaf
Federation of South Africa (DEAFSA).

One of the many exciting projects was launched in 2013, where

Patrick Samuels, executive manager for Skills Development Planning at the
HWSETA.

employers received funding to employ persons with disabilities for
12 months. This gave the candidates an opportunity to gain much-
needed workplace experience. Subsequently, 10 learners were
placed with the QASA - and six of them were later permanently
employed.

The Western Cape Department of Health’s project resulted in
the employment of 50 visually impaired people. Samuels says that
the department amended its policies to allow for fair recruiting. An
enabling policy framework was created to persuade management
to consider persons with disabilities to fill vacancies.

Existing staff as well as the newly employed persons with
disabilities were sensitised to one another’s needs and workshops
were run on the mutual respect expected.

In the training initiative led by the Cape Mental Health
Organisation, 100 mentally disabled learners were trained through
alearnership in qualifications of Health and Hygiene and Business
Administration and 98 percent of them graduated.

Through the DEAFSA initiative, 20 deaf learners took part
in the HWSETA’s first deaf social auxiliary workers training
programme. Samuels notes that the project was significant in that
sign-language interpreters were used during the training.

As the HWSETA continues to raise the bar, Samuels gives this
advice to the Rolling Inspiration readers, “Know that there are
organisations interested in your welfare. ‘Be part of the change
you want to see’ by joining an organisation within your area and
becoming active in creating awareness for change.”

s

Health and Welfare Sector
Education and Training Authority

HWSETA
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It is clear that over the years the representation of people with disabilities has remained flat, both in
terms of the total workforce and in the various occupational levels. NIRESH SINGH, deputy director:
Employment Equity Directorate at the National Department of Labour, explains

mployment equity is one of the key
items on the broader equality agenda
of South Africa. Yet, statistics gained
over the years from employers’
employment equity reports indicate
that the representation of people with
disabilities is low and has hovered
around the one-percent mark of the
total workforce. It is for this reason that the discussion must
focus on what is required and what is to be done, rather than
focusing merely on numbers and percentages.

Enabling legislation, such as the Employment Equity Act
(EEA), was enacted in 1998 to address equality issues specifically
in the work environment, while the Promotion of Equality and
the Prevention of Unfair Discrimination Act of 2000 (PEPUDA)
was enacted to address equality issues in broader society.

The main aim of the EEA is to promote equality and diversity
in the workplace by eliminating unfair discrimination (i.e.
prevention); and by implementing affirmative action measures
(i.e. fairness) to ensure the equitable representation of all
races, genders and people with disabilities. It is accepted not
only in South Africa, but in the rest of the world as well, that
people with disabilities are the most vulnerable group in
terms of employment and income generation, which is a key
contributing factor in the wellbeing of every person.

” o«

Many catchphrases and words - like “decent work”, “equal

” o«

opportunity”,
“rights” and “mainstreaming” - are commonly used in writing

equal pay for work of equal value”, “access”,

and presentations. This generally leaves people with disabilities
with expectations and hope, but very little scope of achieving
anything in the real world.

All of these are process issues that should be addressed
in the context of the ultimate goal, which is a society for
all, where people with disabilities can lead a decent life.
Addressing disability issues in the work environment with
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this goal in mind has the following advantages:

« It helps to understand the current situation and what is
required to get there.

« It keeps strategies in focus, limiting unnecessary duplications
and exclusions.

* Interventions are likely to address not only the issue
relating to the representation of persons with disabilities in
all occupational levels, but vocational rehabilitation, other
forms of employment and reasonable accommodation, suitably
qualified and skills development, the needs required by the
various disabilities (e.g. non-visible and severe disabilities,
education) and the like.

* Monitoring and evaluation will be much easier, as indicators
to measure progress will be clear.

It's important to note that understanding the goal and the
means to achieve it is necessary even during negotiations and
dispute resolution processes. With the amendments to the Act
and the regulations coming into effect on August 1, 2014, the
dispute resolution processes in the Act have now been made
even more accessible, as the Commission for Conciliation,
Mediation and Arbitration (CCMA) is now able to conciliate
on disputes and arbitrate on them in certain circumstances as
well.

The CCMA may arbitrate on disputes instead of the Labour
Court, adjudicating on them if it is a sexual harassment
matter, if the person involved earns over or below the
threshold outlined in the Basic Conditions of Employment
Act (BCEA), and provided all parties agree to arbitration by
the CCMA.

Vigilance is required at all times, both inside and outside the
workplace, in order to ensure that the employer consults with
workers - and that persons with disabilities are included in the
process - conducts an analysis of its workforce and its
environment, prepares and implements a plan, and submits a
report to the Department of Labour.



or more than 50 years, the Association
of Mouth and Foot Painting Artists
(AMFPA), a worldwide organisation,
has supported artists who, owing to a
disability or illness, have created works
of art using their mouth or feet. The
Association helps them find a market
and gives them a base from which to
work - and thus to support themselves.
It represents some 800 artists in about 74 countries.
The South African branch has been in operation since 1958.
Rolling Inspiration meets two of its artists...

MARTIN CHARL SODOMS
‘I was born in 1974 in Hermanus and grew up in Genadendal, the
oldest mission in South Africa. I worked as a medical clerk until,
in 1996, I broke my neck in a diving accident, damaging my 5th
and 6th vertebrae and permanently injuring my spinal cord.

After my rehabilitation I was introduced to mouth-painting
by Martie Westraadt, a local artist. In 2002 1 was accepted as a
student artist with the Association of Mouth and Foot Painting
Artists of the World and exhibited for the first time at Bellville
Art Centre.

As a member of the QuadPara Association of South Africa,
I exhibit my work annually, along with other mouth and foot
painting artists. My work has been widely reported in the media
- the press, TV programmes, radio interviews...

Along with two other Association student artists, I help
arrange exhibitions and promote the local and international
associations. People love seeing us paint in public; it inspires us

ART

The artists of the Mouth & Foot Painters Association are
transforming their lives in fulfilling and beautiful ways

and in turn they can see whom they’re supporting!

As for my accident, I don’t have any regrets. I live a more
fulfilled and effective life; I'm a proud father to a beautiful
teenage daughter; and I try to live positively not just for myself,
but for my family and other people I meet. Ilove sports, especially
rugby, and I'm an accomplished blow darts player.

ANTON VAN DEN BERG

‘In 1992, when I was 23, I dived into the swimming pool at my
girlfriend’s house and broke my spinal cord, becoming a C5/Cé6
quadriplegic for life. When I went to live at Lat Wiel, a home for
people with disabilities in Pretoria, I met some mouth painters
and was encouraged to start painting too.

In 1998 I received a scholarship from the Association of
Mouth and Foot Painters. Painting gave me freedom to express
myself: how I feel, think and live as an artist in our community.
In 2009 I met a wonderful woman, Gretel Brits, and I moved in
with her and her two sons. We got married in 2010 and have been
together ever since.

I love to work in oils: I paint landscapes, seascapes and
anything that’s beautiful. I exhibit and sell my work to schools,
churches, hospitals and festivals.

So many doors closed because of my injury, such as sport, but
many other doors opened to give me the opportunity to become
someone again. I'm deeply grateful to the Association: it gave me
a purpose in life again; it completely changed my life.’

QASA hosted the quadriplegic, paraplegic and mouth painters
art exhibition at the Gateway Theatre of Shopping in Umhlanga,
KwaZulu-Natal, from September 11 to 13.

From left: Anton van den Berg with his wife, Gretel; Martin Charl Sodoms at work; Anton at a painting demonstration; one of Anton’s artworks.
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Job hunting can be dispiriting in today’s economic climate, as companies are employing fewer people.
Luckily there are recruitment agencies out there that can help

e shine the spotlight on some of them:

CAPABILITY CAREERS
CapAbility Careers specialises in the
recruitment of people with disabilities.
“There are many different
recruitment agencies out there,” notes
Pascalle Jacquelin, MD of CapAbility
Careers, who has a physical disability
herself. “I believe what makes CapAbility Careers unique is
my empathy and understanding, as I too was once a candidate
looking for a job.”
After five years of facing closed doors, she decided to start her
own recruitment agency, thus helping both herself and others.
The organisation serves the broadcasting, IT, health and
corporate industries. It has a great website, filled with vacancies,
advice, details about a weekly job-seekers workshop and articles
related to disabilities in the corporate world.
It would be helpful if it offered a page where you could upload
your curriculum vitae (CV), but you can email it to the agency.

Tel: +27 11 726 3081

email (enquiries): pasjac@abletowork.co.za
email (candidates): cv@abletowork.co.za
abletowork.co.za

SOUTH AFRICAN EMPLOYERS FOR DISABILITY (SAE4D)
The SAE4D is a non-profit organisation, consisting of employers,
which was set up to promote the recruitment, retention and
development of people with disabilities in the workplace.
“SAE4D members are able to share experiences, develop
best practices, and develop ways of effectively confronting and
tackling prejudices that act as barriers to the integration of
people with disabilities in the workplace,” says Dr Jerry Gule,
SAE4D’s chairman.
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The organisation also aims to form a common understanding
of the challenges and solutions required to fully develop the
potential of people with disabilities.

You can upload your CV online, adding it to SAE4D’s database
for its member companies to view. These include: ABB; Absa;
Anglo American; Barloworld; Bowman Gilfillan; Edcon; Ernst &
Young; Eskom; Glen randMIB; KPMG; Lorimar; Nedbank; PPC;
SAB and Total.

The SAE4D website lists available opportunities (in its “Add
your CV” section) and provides various resources and articles.

Tel: +27 10 202 5589
email: info@sae4d.co.za
sae4d.co.za

DISABILITY WORKSHOP DEVELOPMENT ENTERPRISE

The website of the Disability Workshop Development Enterprise
(DWDE) puts it best: “DWDE is one of the leading players in the
disability employment support services arena. We offer a one-
stop solution to positively address learning and employment
opportunities for South Africans with disabilities to become
integrated into the workforce.”

This free service also helps young South Africans with
disabilities overcome many of the employment challenges they
face. “We help young people with a matric, or an equivalent
qualification, who are looking for a full-time job, but haven’t been
able to find one. We also help young people who have a university
degree or other tertiary qualification who are looking for a job.”

This is a great website to add to your job-seeking arsenal.
You can upload your CV (in the “Career Seekers” section), view
available positions and catch up on the latest news and trends.

Tel: +27 86 722 7762
email: faye@dwde.co.za
dwde.co.za



The news about careers for people with disabilities is good and getting even better

hile people with disabilities continue
to experience disproportionately high
unemployment levels in South Africa,
the good news is that the environment
for their employment has never been
better. That’s not to say that there isn’t
plenty still tobe done, but the foundation
for greater workplace opportunities,
integration and mainstreaming has
been firmly laid.

This foundation starts with the Constitution and the
Bill of Rights, which specifically call for equality and non-
discrimination for persons with disabilities. In addition,
there is the United Nations Convention on the Rights of
Persons with Disabilities, which South Africa has ratified,
and the Promotion of Equality and Prevention of Unfair
Discrimination Act, which prohibits unfair discrimination
against people with disability.

Additionally, there is legislation dealing directly with the
employment of people with disabilities, such as the Employment
Equity Act 55 of 1998 (as amended in 2014) and the Broad Based
Black Economic Empowerment (BBBEE) Act of 2003 and its
subsequent amendments and Revised Codes of Good Practice.

The Employment Act makes transformation a social
imperative, stating that employers must hire people from
designated groups, which includes all people with disabilities -
and that they must be represented across all levels within the
organisation.

Centre (Pty) Ltd.

All organisations are required to develop and implement
plans that set out a procedure and targets for transformation.
Designated employers - those employing more than 50 people
or whose turnover is above a certain threshold - have to submit
an annual Employment Equity Report to the Department of
Labour (Dol), outlining the progress they have made towards
the implementation of their plan. Failure to submit this report,
or to comply with any of the provisions of the Act, could result
in hefty personal fines of up to R30 000 levied against owners
or employers, to punitive fines of up to 10 percent of annual
turnover for non-compliant businesses.

Employees must have access to their employers’ Equity Plan
and Report.

In an effort to promote economic transformation, the
government introduced the BBBEE Act. Its Revised Codes of Good
Practice have introduced stringent compliance targets, with the
aim of encouraging businesses to employ black people with
disabilities and to provide them with the training opportunities
they need, so that they can not only take their rightful place in
the workplace as equal, productive and valued employees but to
also pursue meaningful careers.

Failure to comply with the Codes will result in a company
receiving a poor BBBEE rating, which could negatively impact its
brand and business. However, by employing black people with
disabilities and providing them with appropriate training, a
company can obtain additional points. It is crucial that large
enterprises, in particular, strive to meet scorecard priority-
element thresholds or risk tumbling down the BBBEE levels.

Dr Jerry Gule is chairman of South African Employers for Disability (SAE4D) and general manager: Total Marketing Services Competency

September-October 2015 | Rolling Inspiration 23



—

PRI e s

Access to buildings is an important concern - just as much as discrimination and other issues

ften, even when a legal framework
is in place governing certain aspects
of our lives, some serious issues are
overlooked. Of course, opinion differs
over what is serious and what is not. My
opinion is that restricted accessibility
is a type of discrimination, just more
subtle.

I have come across several instances

in the last few weeks in the course of my work.

A well-equipped motor dealership in downtown Durban has
just been completed, in which the mechanical installations and
finishes are mostly imported and have been beautifully put
together. The architect appears to have the relevant legislative
standards in general at his fingertips; however, the accessible
toilet on the first floor does not comply with the Standard
for access. The necessary remedial work will be expensive
and messy. In the Standard in general there are very few
diagrams, but as it happens, for this particular facility there are
comprehensive ones. What happened?

In two high-end housing developments in the outer West
area of Durban there are buildings that contain a ‘Club House/
Gym/Conference Facility’ as a separate unit. All owners in
the development are debited with the cost of membership of
these facilities. The gyms on the first floor are not accessible
to everyone, however, as there is no lift. Again, it is difficult
to remedy this situation because of the nature of the design

- the buildings are located on a sloping site. The question of
access was clearly not taken into account by the architect, the
building committee who briefed the architect or the building
control officer at the Local Authority (LA). It’s dismaying that
the architect did not assert his authority as he is required to do
in terms of the Professional Code of Ethics.

In a sectional-title block of flats on the KZN South Coast
(many are used by holiday makers), controversy has arisen
about the parking arrangements. It appears that each unit
is assigned a parking bay in the basement. A new owner has
bought a unit here, aware that the bay assigned to his unit is
quite a distance from the lift, as well as up a half flight of steps.
After taking legal advice, the managing agents have decided
that this awkward access is acceptable and is in line with the
Promotion of Equality and Prevention of Unfair Discrimination
Act, even though the intention of this law has clearly been
contravened. They claim that it is an “old” building, constructed
at a time when the regulations did not require accessibility at
all entrances, but this argument is disingenuous: if it were a
“fire-risk” issue, for example, it would be chased up by (at least)
the insurance company and the LA.

I hope that what guides us to do the right thing has less to do
with finances and regulations and more to do with our moral
sense.

“Blinding ignorance does mislead us. O wretched

Mortals, open your eyes!”
Leonardo da Vinci

Joan Seirlis (PrArch MSAIA) of Universal Design is an ardent supporter of universal design and integration. email: joans@saol.com

24 Rolling Inspiration | September-October 2015



GETTINGIE

OLDIER

Not for sissies, they say! Ageing is an inevitable process, but its effects can be more complex for those

with a spinal-cord injury

ife comes with only one guarantee - at
some stage we will reach the end of our
lives. For some, tragically, life ends far too
soon; others have a long and sometimes
difficult existence into old age.
As we grow older, our bodies change.
In the individual with a spinal-cord
injury (SCI), there are many changes
that need to be accommodated as that
person ages. Health problems that occur as a direct consequence
of SCI are commonly termed secondary health conditions. Many

SCIs occur between 18 and 35 years of age and therefore a long

life as a paraplegic is expected. This brief summary highlights the

secondary health conditions that need to be monitored.

« Skin problems. Often SCI patients spend many hours in a
wheelchair. With a vigilant approach, pressure sores can be
prevented. However, as one ages, skin becomes less elastic and
thinner (sometimes made worse by some commonly prescribed
medications) and extra care must be taken. Adequate hydration
with a good aqueous cream is necessary, and the use of cushions
and mattresses is recommended.

 Musculo-skeletal changes.

Muscle and fat. Muscle loss is prevalent with ageing. It is often
replaced by fat, especially around the abdomen, resulting in
increased weight and all the associated risks (cardiovascular
disease, diabetes). The extra weight makes one more vulnerable
to pressure sores.

Bones. Remember that all SCI individuals will suffer from
osteoporosis and care must be taken to prevent fractures.
Joints. Many patients, especially those who are active in their
wheelchairs, will suffer from increasing frequency of “upper
limb syndromes”. These include painful shoulders (various forms
of tendonitis or inflammation of the tendons in and around the
shoulder) and tears of the structures supporting the shoulder

(rotator cuff injuries). Also commonly seen is carpal tunnel
syndrome, with pain and sensory changes in the hand and wrist.
Changes in the spine. As one ages, osteoarthritic changes
occur. Changes in the spine with possible scoliosis and secondary
increase in spasm will need to be monitored, and posture and
support checked by an occupational therapist or physiotherapist.

* Nervous system. As we age, we lose neurons in the brain. This is
not limited to those in a wheelchair! Poor memory and planning
may mean that caregiver assistance is required.

+Endocrine. Age-related changes in various hormones is not
a SCl-specific condition. Specialist follow-up is required if
endocrine deficiencies are noted. There are important hormonal
changes at menopause and hormone replacement therapy may
be prescribed by a gynaecologist. In men testosterone and libido
changes are common. People may become prone to maturity
onset diabetes (Type 2) and thyroid dysfunction may also be
common in older persons.

+ Cardiovascular. There is an increased risk of cardiovascular
disease in SCI individuals. The metabolism of fats in SCl is affected
and therefore monitoring of cholesterol and blood pressure is
important.

* Respiratory. Where the lesion is high in the spine, respiration
is already compromised. As one ages, there is normally a slow
decrease in lung capacity. This is exacerbated in those who
smoke.

* Gastro-intestinal. Routine screening for colon cancer is
imperative from age 50. In SCI individuals, transit times appear
to increase with age and the use of more laxatives becomes
necessary. With decreasing activity, kilojoule intake should be
reduced - this will help avoid obesity.

* Genito-urinary. Annual screening for kidney and bladder stones
is important. With age the kidney function may become reduced.
Catheter-wearing patients are at higher risk for cancer of the
bladder.

Dr Ed Baalbergen is the medical officer at the Vincent Pallotti Rehabilitation Centre (Cape Town) and is a member of the International Spinal Cord
Society and the Southern African Neurological Rehabilitation Association. email: ed.baalbergen@lifehealthcare.co.za
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Change the way you move: walk, cycle and use public transport

HAT IT’S ABOUT
Ecomobility is an environmentally
friendly way of moving that aims to
decongest major cities. The goal is to
reduce the number of private cars on the
roads to allow free movement of people,
designed to give the cities back to the
people, by giving them the freedom to
cycle, walk, jog and stroll freely. It'll also
reduce the amount of air pollution and make our world a cleaner
place to live in.

The Sandton central business district (CBD) in Johannesburg
will be the second global city to celebrate the idea of ecomobility,
after the city of Suwon in South Korea. More than 100 000 people
travel to and from Sandton every day, with more than 75 000
vehicles driving into Sandton in the mornings, making it one of
the most congested growing city centres.

If these numbers are not reduced, the Sandton CBD could
lose its attractiveness as a business destination. The City of
Johannesburg is investing in significant infrastructural changes,
including introducing bus rapid transit (BRT) and cycling
lanes in the Sandton CBD. But this needs to be accompanied by
behavioural change, thus the decision to host an international
festival to show residents, workers and visitors that a different
future is possible.

From October 1-31, the City is giving the Sandton community,
and visitors, a look at how an ecomobile city works and what it
feels like. By changing road spaces for a month it will make the
Sandton CBD an easier place to walk and cycle.

Public transport, cyclists and pedestrians will be given
preference on some of the streets of Sandton during October.
Walking is the most sustainable way of moving, but you can also
get about by using bicycles, tricycles, velomobiles, wheelchairs,
push scooters or skates.

The EcoMobility World Festival will also be a place for
dialogue and debate - and it’s an ideal platform for exhibitions,
street sports, fan clubs, family days and many other fun-filled
events,

EXHIBITION

As part of the Festival, there will be an exhibition on the history
of transport in Johannesburg. And you can view and try out
innovative vehicles and experience travel options. (You can also
view it online at www.ecomobilityfestival.org.)

TRY THE ALTERNATIVES

+ Park your car at one of the designated park & ride facilities and
catch a Metrobus, Putco bus or minibus taxi.

+ The city will be creating dedicated lanes for these modes of
transport from the east and west and around the Sandton CBD,
making them safer, easier and faster.

« Electric bikes will be available for sharing.

+ Cycle along dedicated pop-up lanes feeding into the Sandton
CBD. You can also cycle with others by joining a cycle train
coming into Sandton.

Travelling within the Sandton precinct you can make use
of the tuk-tuk services, pedicabs, electric vehicles and metered
taxis.

26 Rolling Inspiration | September-October 2015



For more information, visit www.ecomobilityfestival.
org, or www.facebook.com/cityofjohannesburg, or twitter
#ecomobilityjoburg

ROAD CHANGES

A number of roads will be restricted and access managed
around the Sandton CBD to give priority to public
transport, walking and cycling. A temporary transport loop
will be created along Rivonia Road, Fredman Drive and 5th
Street for all public transport users. One side of West Street is
being reconstructed to be a complete street, including a cycle
lane.

After the Festival, both sides of West Street, as well as Maude
Street, will include cycle lanes and the public transport loop will
be made permanent.

The changes introduced during the Festival are the start of
a process of long-term changes. The streets will give dignity
to pedestrians, access to cyclists and safety to public transport
users.

A FUN PLACE TO BE
The Sandton CBD is the place to be in October - pop-up parks,
restaurants, food stalls and entertainment stands will be located
on the roads that are being closed. Members of the public will be
able to ride in ecomobility transport, such as Segways, pedicabs
and electric vehicles.

EVENTS
Residents from all over Johannesburg are encouraged to come

a world class African city

WHAT ABOUT PEOPLE WITH DISABILITIES?

The City of Johannesburg is committed to universal
access. The new broadened sidewalks will be
universally accessible. Gautrain buses and stations
are also universally accessible. For the duration of
the Festival, a person with a disability that travels

by car will still have access to their parking areas.

together in Sandton on the following important dates:

October 1: Media briefing and Joburg shopping festival and
fashion show.

October 4: Streets Alive: We-r-1 - Come and walk, ride your bike
or skateboard between Alexandra and Sandton, and be present
at the opening ceremony.

October 4-25: Exhibitions: find out about the history of transport
in Johannesburg, view and try out innovative vehicles and
experience travel options beyond private cars.

October 11: Participate in the fourth Freedom Ride, followed by a
Family Fun Day along West Street, together with food, music and
a focus on road safety education and activities.

October 18-19: Come and play a variety of sports on the closed-
off streets, including action netball and action soccer.

October 23-25: Participate in or watch the Discovery Duathlon
along the streets of Sandton and Alexandra.

October 31: Rugby meets Soccer Derby. Come and join us for a
double-header of sporting entertainment. View an action-
packed Rugby World Cup Final, and/or witness the ongoing
rivalry between Orlando Pirates and Kaizer Chiefs. There will
also be many other fun-filled activities, including the “battle of
the DJs”.

. Johannesburg

South Africa

1-31 October

Mobility
Wor]dFestlval
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! % 7 EQUINA SYNDROME SUPPORT
ey FORUM BLOG USERS SAY:

WaveWolf: When I tried the Panthera X at disability
Advances in technology (thank the mountain expo, I wept because it was the first time I felt no

q g . . hindrance to my mobility. I didn’t want to get out
bikers) mean wheelchairs are getting hg hter. of the chair, and it wasn’t even perfectly fitted or

We Weigh up the pros and cons adjusted to me. Just felt amazing...
Jimmay: I think if you are a fairly lightweight
individual that engages in moderate to light activity,
he government-supplied standard a C(arbon) F(ibre) chair could be just the ticket for
wheelchairs are specified as “not more you; if you are a larger person that participates
than 23 kg”. Light wheelchairs used to actively in vigorous activities that some may deem
weigh between 15 and 20 kg but now, hard on your WC (Wheelchair), it could be wise to
some new-generation “ultralite” and save your money and stick with a higher strength
sports wheelchairs weigh as little as material. Unless you don’t have the strength and/or
9 kg with wheels. capacity to compensate for a couple extra pounds....
Why so light? First, the frames are anomiepete: I had the Quickie GPV(?) Titanium
made of high strength-low weight until 2004 and it never missed a beat. But then
materials such as aluminium, titanium or carbon fibre. The came what I consider to be the Concord of chairs
frames are light, durable and don’t rust. Over the “lifetime” - the Quickie TI. I had this until 2014 and its frame
of a wheelchair they can last 13.2 times longer than standard weighed = 4.65KG or 10.25lbs and even with heavy
manual wheelchairs. Secondly, they are usually physically daily use it never caused any problems (although I
smaller, have lower backs, and may not have traditional foot always had to buy a new back rest each year). When
or arm rests. Less weight means less “rolling resistance”, came to get a new chair in 2012 as I wanted a shorter
low backrests let you hold the rims further back, giving a frame with a greater 90 front angle I could not find
greater push arc, so you move forward faster and further. any chair maker to meet my wish list of a short chair

This means fewer “pushes” to get to places. They have as light as the old Quickie.
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great manoeuvrability around the house or in the shops.
Rigid frames are more common, but with some you can fold
the backrest onto the seat rather than cross-folding. Just
remember that the more you customise the wheelchair, the
more it weighs.

One option is a light power chair. “The Foldawheel PW-
999UL is the lightest power wheelchair in the world” at
20.5 kg, approximately R71 213 direct from wheelchairgs.com.
(Power chairs are usually 26 to 45 kg.)

Rigid, customised and sports wheelchairs are more
expensive, so you need to think carefully about this
investment and “try before you buy”.

A light version suits people with active lives and it is often
recommended for those with repetitive strain injuries (carpal
tunnel syndrome or rotator cuff injury). The lighter the
chair, the easier it is for people with poor upper-limb muscle
strength and degenerative neurological conditions to use it.

Lighter is not always better, however. Vivian Sierra of
Chairman Industries warns that light chairs can easily tip,
turn to the side when rolling downhill or have “caster flutter”
(like a shopping trolley with a bad wheel). The absence of full
armrests means you are more likely to catch your clothing in
the wheels, and there is no place to stash items at your side.
Although the frames are strong, they also have nuts, bolts and
screws, which will need to be replaced.

Consider how well the chair suits you and your lifestyle.
They are highly adjustable, so make sure that you have a

SO WHAT DO THE USERS SAY?

SpinLife lists a number of reviews. Light wheelchairs are
recommended by 90 to 100 percent of reviewers. Popular
light wheelchairs with positive reviews are: Quickies
(Breezy Elegance Gold, EC 3000 and Custom LXI), TiLIte, and
Invacare.

fitting first and only buy “off the shelf” or second-hand if you
know your seating requirements.

Local wheelchair user and retailer Barry Edy recommends
titanium frames for their strength and lightness.

Model B-Active Invacare Invacare Tuffcare TiLite Ventus Voyager Evo  Rollability Quickie
Super Kuschall Kuschall Compact 757 Various Various
Lightweight  Champion Ultra Light  Featherlight models Models
Material Aluminium Aluminium, Carbon Aluminium Titanium Aluminium Aluminium  Aluminiumor  Aluminium
carbon or titanium Alloy alloy alloy, carbon,  Docal-Steel
titanium titanium
Weight with 14kg 10.1kg 9.9kg 14.9kg 7kg 11kg 10 kg
wheels 11kg 7.1kg 7.5kg 9.5kg 8kg 7kg ok From 3.8kg
Without wheels. &
Sizes 147-18” 147-18” 14” to 20” 16”7 - 18” 157-22” 16” Totally Various 87-22"
custom built
Comes as Tension Mud and 2 Colour Anti-tips.  Fixed foot rest 2 sets wheels Quick release Tension
Standard release wheels  clothes guards choices Quick release  Quick release & tyres. wheels Adjustable
Clothes guard wheels wheels Choice of 14 Backrest
Lifetime colours Side Guards ~ Quick Release
Lifetime warranty Anti-tips Wheels
warranty on Choice of
frame. Choice of Colour
colour
Add ons Colour choices v Colour choices  Footplates or v
stirrups.
Back folds down v V and rigid 4 v v Vand Rigid v coming soon! v
frame
Custom fit: v Y v vV Seat size and v Totally Y v
backrest, height custom built
vertical & Back rest size
horizontal axle,
tilt,seat size
foot & arm rests
Max. user weight 120kg 120kg 130kg 110kg 120kg 100kg 100kg 113kg 125kg
Starting Price R9 690 inc R58 000 inc R50 000 inc R6 400 inc Depends on R29000inc  Ask for quote R10 260 Depends on
VAT VAT VAT VAT frame VAT frame choice.
Recommended Taller people  Very active Paraplegics Paraplegics All ages Anyone! Anyone Anyone
for paraplegics Stroke depending on  depending on
Elderly set-up set-up
Amputees
Supplier* Mobility Solutions Sheer Mobility Barry Edy Ottobock CE Mobility
www.mobilitysolutions.co.za brobinson@ bedy@iafrica. Info-southafrica@ candice@cemobility.co.za
lcp@mobilitysolutions.co.za sheerocean. com ottobock.com 0860236624
031 564 2303 co.za www.ottobock.co.za
082 329 7638 021 552 5563 011 564 9380
082 926 5414

* Note: we included details from suppliers who responded to a request for information
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“I see no limits in life” - these are the brave words
of a precocious young man with disabilities who,
together with his business partner, is making

waves. THATO TINTE reports

e is tenacious, and she, highly driven;
and together, they make a formidable
team. Meet the Juzi Juice Bar owners,
Lesedi Gobela and Nokuthula Radebe.
Being an entrepreneur is tough; add
the challenge of being young along
with a disability and the difficulty scale
is tipped even more. These go-getters
aren’t deterred though; in fact, they make being business
owners look somewhat effortless.

Lesedi is a disabled 32-year-old
quadriplegic who lost the use of his legs
and arm in a horrific car accident in 2004.
He has since defied fate and refused to allow
his disability stand in the way of his life.

Nokuthula, affectionately known as
Thuli, is his 30-year-old business partner
who, on the contrary, is physically abled.
So forward thinking is Thuli that she isn’t
the least daunted by Lesedi’s mobility
impairment.

The two met at a business conference in
late 2014 and immediately clicked. Almost
as if it was meant to be, they found that
they shared the same passion for business
and health and this is how the business was
birthed.

“As a disabled person, living healthily is
vital; I want to share this knowledge with all
disabled people,” Lesedi says, describing his
reasons for venturing into the business.

The self-funded store, offering nutritious, healthy,
flavourful smoothies and juices, opened its doors in early
2015 in Melville, Johannesburg. Although it’s small with three
employees, Lesedi and Thuli hope to see their brand franchised
with mobile bars at gyms and schools nationally.

With juicing believed to be rich in minerals and vitamins,
Thuli says they aim to help those with nutritional ailments
reap the health benefits. “We make super-healthy juices and
smoothies. Our Green Goddess smoothie is a combination of
celery and kale which suits people with iron deficiencies.
Customers are also able to create their own menu,” she
adds.

It isn’t always easy for Lesedi, though, who says his disability
can sometimes be a challenge. As a quadriplegic, he has no use
of his hands which he says makes it difficult for him to perform
to the full capacity he’d like to.

in their quaint shop.

order at the shop.

He says consumers, unaware of these challenges,
sometimes don’t understand his limitations but adds that
good communication is the key to managing these challenges;
especially for business persons with disabilities.

Outside of Juzi Juice Bar, Thuli manages a number of other
businesses including a property management company, coffee
shop and recycling business. She also temporarily works for the
Franchise Association of South Africa.

Lesedi, also not one to loaf about, is employed at the
Department of Trade and Industry as a call-centre agent. He
looks to further his studies in advertising and marketing as well
as one day represent disabled people in Parliament.

He is immensely thankful to his family for the great support
they’ve continued to give him following his accident and
encourages people with disabilities to never doubt themselves
and to always follow their passion.

Lesedi and Thuli are undoubtedly phenomenal and inspiring
- clear paragons of leading entrepreneurs without limits.
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hat’s  happened to
the Hyundai i20? It
looks different, it feels
different, it sounds
different ... it is, well,

different!
First, its looks: the
new i20 1.4 Sport has
a dashingly modern
design with 17-inch alloy rims, a stainless steel
free-flow cat-back exhaust system and N-badges
on the front mudguards and rear hatchback
door. 1t also boasts a ‘Sport Body kit’, which
consists of side skirts and front and rear bumper

Wheelchair user Nicole Vergos had only good things to say about the 20 1.4 Sport: “The door
opens nice and wide and the car is at the right height, so getting in and out was easy. All the hand
controls inside the vehicle are conveniently positioned and therefore easily accessible. I was also
impressed by the space, considering the car is a hatchback - the back seats fold all the way down,

trim finishes that carry the sporty line through 5o g wheelchair can fit in the boot.”

from the side skirts, and a rear boot spoiler.

It feels different thanks to stiffer springs, which have given
the 120 1.4 Sport a lower stance on the road, and a suspension
tweak has created a firmer ride, sporty handling and secure
road-holding. (The free-flow exhaust system announces its
increased engine power, which has been increased to 85 kWw,
with maximum torque of 160 Nm.)

Offering above-average impact resistance, there is a strong
chassis and body shell, which benefits from advanced high-
strength steel. Other safety features include a driver and front
passenger airbag, with front and rear seatbelt pre-tensioners
and a lap belt for the middle passenger in the rear. The height-
adjustable head restraints provide protection against whiplash.

Every 120 model is fitted with a four-wheel electronic four-
channel ABS and EBS. Ventilated disc brakes are used on the
front wheels, while the rear wheels are equipped with solid disc
brakes.

Wheelchair users will find that this car gives them the
freedom to go wherever and whenever they wish - no more
waiting for others to drive them around. The car is accessible:
the doors open wide, the vehicle is fairly low off the ground and

the boot can accommodate a wheelchair.

Several hi-tech adjustments have resulted in sharply
reduced interior noise and vibration.

And there are other new features too - automatic folding
door mirrors and smartphone docking integration; USB and
auxiliary connectivity fitted as standard with an audio system;
along with a Bluetooth hands-free phone function and the
ability to stream music over the sound system with Bluetooth
from a cellphone or MP3 player.

The 1.4-litre engine in the i20 Sport is mated to a six-speed
manual gearbox.

Come on, have some fun ... contact your nearest Hyundai
dealer today to organise a test drive!

At the time of going to press, the i20 Sport costs
R238 000, which includes the Hyundai warranty and

roadside assistance for five years or 150 000 km, and
a service plan for three years or 60 000 km.

September-October 2015 | Rolling Inspiration 31



MAK]N (.,

CONN

The imaginative revamp of a commercial Ford vehicle has
resulted in a host of positive features for a wheelchair user

-

he day of July 21, 2015 saw Dion Theart
transfer into his new Ford Tourneo
Connect, his first time behind the
wheel of a car since a freak hunting
accident left him a quadriplegic. It had
taken him 11 months to get enough
strength to drive again and to find the
perfect car. Not only did he get in and
drive it for the first time, but over the next two days he and
his wife drove to Cape Town from Pretoria - via the scenic
Bainskloof pass - a challenge for even the most experienced
drivers! Dion wanted his independence back and once he was
behind the wheel, there was no stopping him.

This was not the first spinal injury that Dion suffered. Three
years earlier, he had smashed two vertebrae in his back when
he wrote off his Harley-Davidson. This time he was run over
by his bakkie while hunting, which broke his neck, resulting
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in permanent spinal cord damage. Despite his incomplete C5/6
injury, he bought himself a Segfree, a ScootFree and a Free
Wheel, all of which opened the way to the outdoor lifestyle that
he loves - but he had to find a way to transport them.

The Tourneo Connect, launched in South Africa in March
this year, is based on the Ford Tourneo platform, which is a
commercial vehicle, but Ford has turned it into a spacious and
comfortable family vehicle with a dose of safety technology
along with the remarkably efficient ECOnetic Technology. The
result is a hard-working, efficient and easy-driving family car.
Best of all - it’s available in automatic!

The first features that caught Dion’s attention were the
double side-sliding doors and the massive boot space. The rear-
door opening with a low doorsill at only 560 mm off the ground,
with a flat floor and a square aperture of 1190 mm wide and
1140 mm high, made it easy to drive his Segfree and Scootfree

up a ramp into the car. Dion chose the long wheelbase Grand ¥
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Titanium model, which is a 7-seater, but he removed the 2 seats
at the back, thus creating a 5-seater with a generous boot, the
kind of space that one would only expect to find in a van. The
passenger seats have plenty of legroom.

The lowest height of the driver’s seat is 660 mm - a good
160 mm higher than his wheelchair. Dion’s transfers are not
strong enough to lift that height, so he fitted the Kivi Lifting
Platform to get him in and out. He chose to fit the Carospeed
push-pull hand control (fitted by Shoprider), which is a lever
positioned next to the central console. They are noninvasive,
the rods and cables are neatly secured where they do not
restrict his legroom, and they have an indicator button
positioned on the handle that he can activate using the flicker
of movement in his left fingers. He thinks they look like a 4x4
gear lever instead of a hand control!

He encountered a number of other unexpectedly helpful
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features: the lightness of the power steering; the rearview
camera, which converts his rearview mirror into a video screen
showing what is happening behind the vehicle when he puts
it into reverse; the automatic wipers and head lights; and the
cruise control, which enables him to take his left hand off the
accelerator and drive with two hands on the steering wheel.
He was also delighted to find how easily his cellphone synced
with the Bluetooth Voice-activated Ford SYNC® - perfect for
people who need to use their voice instead of their hands for a
number of cellphone features as well as controlling the radio,
MP3 player, USB or iPod.

Although the Tourneo Connect is only available ina 1.0
litre and 1.6 litre EcoBoost and Duratorq TDCi, its engine is
packed with power, with the 1.0L EcoBoost producing 74
Kw/170Nm of Torque, and the 1.6L producing 110
Kw/240Nm. It is available in a short and long wheelbase
with three variants: the Ambient, Trend and Grand
Titanium. Pricing starts from R273 900 for the smaller
manual models and from R363 900 for the Grand Titanium.
Ford SA saved Dion the time and effort of applying for a
rebate, and gave him a significant discount, which helped
him to cover the costs of his adaptations. Within three
weeks of getting his new wheels, the Tourneo took
him back into the bush on his first hunting trip in a
wheelchair!

Caroline Rule (B.Sc. OT UCT) is an occupational therapist, specialising in driver rehabilitation and wheelchair rugby. email: rule@global.co.za



It is important that children with disabilities can access the schooling environment and actively
participate in lessons and other activities within the school day

LASSROOM/BUILDING LAYOUT
The layout of the classroom should
cater fully for a child with a physical
disability. Attention should be paid
to features such as floor and carpet
surfaces, door frames, locker areas and
clutter or other potential obstacles,
to make sure the learner can move
around freely. As a teacher, you need to ensure that all learners
can actively participate in lessons regardless of whether they
take place at the children’s desks, on the mat, in small groups
etc. All children need to have full access to all areas including
the blackboard/whiteboard, reading corner, playground, hall,
library, computer room and so on.

CLASSROOM SET-UP

Some children require modifications to their desks. Depending
on their needs, some, for example, may require a larger desk
to accommodate their equipment, a height-adjustable table to
enable their wheelchairs to fit under their desk, a lap tray fitted
to their wheelchairs or standing frames, or the table top to be
tilted.

Included. email: emma@disabilityincluded.co.za

ASSISTIVE DEVICES
Make yourself aware of the assistive devices that are
available. Depending on the age of the child, you may be
required to assist them with the setting up or appropriate
use of the device. Some devices can be shared among several
children, while others are specific to the individual needs of
a particular child. Not all assistive devices are costly. Some
children require minor modifications or adjustments to
materials such as grips, tables, pens and books. Others may
require modifications to be made to tasks, such as having
their work transcribed by another child, facilitator or parent;
taking oral (rather than written) tests; or making use of a
computer with appropriate software, including dictation
programs. Some children require additional time to complete
a task while others need their tasks to be broken down into
smaller steps so that they can complete them.

The most important point to remember when accommodating
a child with a physical disability is to involve them in decision-
making. When in doubt, ask the child or his parents, speak to
other teachers who have had experience in this area, and
network and collaborate with non-governmental organisations
and organisations for people with disabilities.

Dr Emma McKinney is a “children with disabilities” specialist, a post doctoral fellow at Stellenbosch University and owns a company called Disability
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AMPUTEE CORNER

At some point, most of us get pushed
out of our comfort zone. Those who
flourish are those who accept the
challenge to adapt

hen Dehan van der
Walt completed his
matric in 2012, along
with  his
twin  brother, he

identical

never anticipated

the magnitude of the

change that he was
about to go through.

The boys’ post-matric vacation was nearing
its end. Dehan had big plans to travel the world
and work overseas once the new academic
year started. However, all his plans changed in
a heartbeat when he found himself in a river
a few metres away from the wreckage of their
car in the middle of the night. His immediate
concern was his brother, who had been in the
car with him. He, tragically, did not survive.

Dehan had to undergo a right trans-
humeral amputation ... and thus began a whole
new chapter in his life. In the last three years
he has adapted to this enforced change and he accepts the
challenges that life throws at him. Learning to drive a car
again, playing golf, completing his tertiary studies, writing
with his left hand and even playing musical instruments are
all proof that nothing can hold this kid back.

He has built his own prototype of a specially designed
prosthesis that allows him to hold a pick and strum a guitar.
We are currently working on improving the socket fit and
function of this custom-designed prosthesis, so that he will
have more control over his guitar. He has very particular

email: info@hgprosthetics.co.za

requirements of the device. The socket needs to be tight on
his stump but still flexible enough to allow him complete
range of motion. The angle of the tubular component and
pinch-grip of the pick needs to be perfect so that the sound
is pure and crisp when he strums. It also needs to be so
stable that the smallest movement of his shoulder joint
allows him to strum individual strings.

This is just one example of how Dehan is willing to change
as his life circumstances do; and he continues to inspire his
friends and other amputees with his zest for life.

Heinrich Grimsehl is a prosthetist in private practice and a member of the South African Orthotic and Prosthetic Association (SAOPA).
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South Africa was a proud delegate to the 2015 Congress of the World Federation of the Deaf

ith the theme of strengthening human
diversity, the XVII World Congress
of the World Federation of the Deaf,
recently held in Istanbul, addressed
key issues affecting the deaf.
The World Federation of the Deaf
(WFD), established in Italy in 1951, is
one of the oldest global organisations
of people with disabilities, representing 70 million deaf people
on five continents.

It works closely with the United Nations (UN) and its various
agencies, including the World Health Organization, to promote
equal opportunities and full participation in society by deaf
individuals in every country.

The South African delegation was led by South African
National Council for the Deaf (DEAFSA) President Ms Wilma
Newhoudt-Druchen and included national and provincial
directors as well as the director responsible for Disability
Rights, Zain Bulbulia, from the office of the Premier in Gauteng.

The conference and commissions paid particular attention
to these topics:

« Government needs to change its policy to accommodate
people with disabilities.

* We need to empower one another.

* Diversity should take into account the individuality of deaf
people.

« Criticism of “inclusion” in the context of the deaf is an
important target in education.

« For the WFD, societal and education inclusion is reached by
sign-bilingual education (not special education).

* Diversity and inclusion go hand in hand.

* Diversity should be respected.

« It is important to work with government and human rights
organisations to educate the deaf community about their
human rights.

The following principles were also considered:

* A deaf person should be informed about the deaf world.

* Deaf children need to be immersed in the deaf world.

*Deaf educators’ knowledge and experience should be
incorporated in the curriculum.

* There should be interaction between the deaf and the hearing
educators to encourage mutual respect.

* The natural bond between deaf educators and deaf students
should be acknowledged and encouraged.

* There should be engagement with the hearing community.

e Teach children to communicate in sign language and to
respect hearing people.

Various international deaf leaders outlined their
country’s challenges facing deaf citizens. South Africa has
advanced in both policies and technology to continue to
close gaps that people with disabilities are facing in all areas
of accessibility. South Africa was also acknowledged to be
one of the leaders on the continent in regard to programmes
and plans for deaf citizens. A plan to improve on the effects
on the deaf community will be developed in partnership
with Deafsa and the Provincial Government of Gauteng for
its deaf citizens.

The next World Congress WFD will take place in France in
2019 - and it'll be an opportunity to showcase what progress
South Africa can claim in this crucial arena.

F i Zain Bulbulia led the South African government delegation team to the United Nations (UN), New York, for the ratification and signing of the UN

the Premier of Gauteng. email: zain.bulbulia@gauteng.gov.za

Convention of the Rights of Persons with Disabilities. He is currently the acting head for gender, youth and disability in the planning commission of
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DAVID LEWIS LODGE

A DAPT E D Zj Elma Park, Edenvale, Johannesburg
vericie O Quadhaa _

DRIVING LESSONS

Johannesburg * Pretoria * Durban
Make driving a reality!

ivi it i ini 5 Bedroom, fully wheelchair accessible lodge -
Dr“ﬂng ﬂmhitlﬂﬂﬂ, a drmr tra"“ng Located 5 minutes from the airport - Roll-in showers -
Office facilities, meeting room and boardoom -
pr%ra m" Eives penpie with mﬂb"iw 2I4 hou: Is:at:urity - Il_ockup garage facility -
i i Entertainment area with pool (with hoist), braai and
Impa"ments the Gppﬂftunit‘,\‘ tﬂ Iearn tU Jacuzzi - Commode wheelchair available - Care
drive in SPEEia"'F ada pted' WhicIES w|th th'E‘ attendant accommodation - B&B or self-catering

aim of achieving their driving Iicence.

To make a booking, contact Louise on 031-767 0348 or

Contal:t DBGD RDLL’NG fﬂr I'I'Il.'.lrE details louiseqasa@iafrica.com or on
or go to Www.qasa.co.za 0860 ROLLING / 0860 765 5464

to download application forms

| COLLECT PARALYMPIC AND
OLYMPIC SPORT PINS

(20 B30 8592 | Faxs 686 605 734
Nuhel Park Unis 6, Nubel str 9 _
The inserahangs, Ssmerses West 7130 If you have any, | will swop or buy them from you.

EE www.easydrivewc.co.za

9 harmsef@eskom.co.za
« Imports of Drive from wheelchair vehicles 013 690 0346
Automated Clotches - Wheelchair bydraolic lifts (E) 084 516 8452
« Lowered platform conversions - Wheelchair Carriers
+ Hand controls for driving cars by persons with disabilities

Distributors of

Bath Mats Mattresses

Bath Seats and Chairs Sheepskin

Bath Wedges Traction Kits

Bed Pans Walking Sticks

Commodes Walkers

Cushions Wheel Chairs

Grab Rails and other Orthopaedic Goods


www.qasa.co.za
http://www.qasa.co.za/c_dllodge.php
www.easydrivewc.co.za
http://os.co.za/
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First there was Viagra for men; now there’s a pill especially designed for women

he day of August 18, 2015 was a
significant one for  sexologists
worldwide.  After a long and
controversial process, the US Food and
Drug Administration (FDA) approved
the first drug aimed at boosting
female libido. The medication, called
Flibanserin, will be sold under the
brand name Addyi, also known as “pink
Viagra”.

However, it is not pink and it has nothing in common with
the blue pill, Viagra, for men. Viagra works “below the belt”
while Addyi does its work inside the brain.

We answer a few FAQs:

Q: What is Flibanserin?

A: Originally designed as an antidepressant, it failed to reduce
depression in clinical trials, but it appeared to achieve positive
sexual health outcomes. It’s not uncommon for a drug to be
developed for one purpose and then approved for another.
Sildenafil (Viagra), for example, was developed to lower blood
pressure, but failed to do so in the trials.

Q: How does this drug work to boost a woman’s libido?

A: Researchers believe that Flibanserin corrects some of the
chemical imbalances that affect sexual desire. Antidepressants
known as selective serotonin reuptake inhibitors (SSRIs), like
fluoxetine (Prozac), can have negative sexual side effects, such
as reduced libido or erectile dysfunction. This suggests that
serotonin plays an important role in sexual desire and arousal.
Flibanserin affects serotonin but in a different way: it stimulates
one type of receptor while blocking another, and it increases
dopamine in the body, which is known to have positive effects
on sexual health.

Q: What are its benefits and drawbacks?

A: This is the first medication approved to treat sexual desire
disorders, and that’s one of the benefits for some women. There
are clear biological processes that affect sexual desire and
function. Flibanserin was shown to have a modest improvement

over placebo in increasing desire. Women taking the drug had
up to two more satisfying sexual events (SSEs) each month,
compared to the placebo’s increase of one more SSE a month.

It is difficult to overcome the placebo effect when studying
drugs; people often improve on placebo alone. The controversy
over Flibanserin focuses on the degree of benefit. Is one more
sexually satisfying event each month enough of a benefit? For
many women, this is a significant increase and should not be
dismissed.

The drawbacks are that there are adverse side effects
- dizziness and drowsiness - which can affect about 10
percent to 15 percent of women taking the medication. This
is not significantly different from the widely prescribed
SSRI antidepressants. As yet we have no long-term data on
other potential risks, including cancer. Viagra was, however,
approved with six months of safety data. Most studies on
Flibanserin have one to two years of safety data.

Another drawback is that people are concerned this drug
will simplify the complex factors that are involved in women’s
sexuality.

Q: Why is Flibanserin such big news?
A: Millions of women worldwide report suffering from sexual
dysfunction, the most common being loss of libido.

Until now, their only options were expensive therapies,
including psychotherapy, hormones or supplements. But
now, just as Viagra opened the door for men to talk about, and
address, sexual health, the hope is that Flibanserin will do the
same for women.

Addyi will be available in the US on October 17, 2015, but it
might be a few years before it will be made available in South
Africa by the Medicines Control Council. *

* The Medicines Control Council applies standards laid down by
the Medicines and Related Substances Act 101 of 1965, which
governs the manufacture, distribution, sale and marketing of
medicines. The prescribing and dispensing of medicines, including
complementary medicines, are strictly controlled.

Elna McIntosh is a sexologist and has for the past 30 years helped couples and individuals to explore their sexuality “outside of the box”. Her greatest
claim to fame - surviving breast cancer ... twice. email: disa@icon.co.za
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FVERY HOUSE HAS A STORY

Our home is where the greater story of our lives, including our secrets, is written

ake a look at your home: those walls
are filled with stories. Memories are
embedded within the floors. Laughter
can be heard in the doorways. And
tears leave their mark at the entrance.
Our homes are an extension of who we
are.
Most of us, if we're lucky, grow up
in loving families. But it is a rare family
that doesn’t have a secret. Family secrets can be shared by the
whole family, by some family members or kept by an individual
member. The secret can relate to issues such as homosexuality,
infidelity, mental illness, crime, abuse, substance abuse and
more.

Some of our buried secrets lose their power over the years,
but others leave a damaging legacy. It isn’t easy to keep secrets
hidden, and secrets in families have great potency because, like
buried radioactive material, they can leak and spread poison.

Some families come to terms with their problems, but in
others, avoidance and dishonesty are used to protect the myth
of the “acceptable” family, which means anyone in trouble is
left to cope alone. This can have damaging consequences.

For example, it’s usually quite natural to talk about whether
achildlooks like their mother or their father. If there are doubts

.
1 "

about parentage, though, these are dangerous conversations to
be avoided. Children pick up on their parents’ discomfort even
when nothing has been said. The secret, which might originally
have been told to protect the marriage, can have serious
consequences. Fathers may feel they have lost the child they
knew, and children can feel profoundly betrayed, leaving them
with a damaged sense of identity and deep sense of loss.

In families that refuse to accept homosexuality or mixed
marriages, children who don’t conform may feel they have to
conceal their private lives.

Take a walk through your neighbourhood and look at the
houses. They may have striking architecture or pretty gardens,
but remember that behind the facade each one of those houses
has a story to tell.

We are the same: we may look good and happy on the
outside, but we all sometimes despair and cry and struggle with
the same things. Some families are dealing with drug and
alcohol abuse, some with gender-based violence, some are not
coping well with a loved one’s disabling condition, some may
be faced with financial challenges... What about that child who
is bullied daily at school? The mother with a cheating spouse?
A child-headed household? There is always someone worse or
better off than you. Let’s remember that we are all part of the
same humanity and let’s embrace life to the fullest.

Emilie Olifant is a disability activist, entrepreneur and motivational speaker. She is the director of the Emilie Olifant Foundation, an organisation that
strives to address socio-economic issues experienced by people with disabilities. email: emilie.olifant@gmail.com

Ti| TAILIFTS

Committed to
Better Business

Tel: 010 045 0620 Email: info@tailifts.com Web: www.tailifts.com



www.tailifts.com
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As a proud sponsor of Driving Ambitions, we're honoured to be teaching
people with disabilities to drive in our adapted vehicles. Through our range
of specialised transport solutions, we are able to equip these drivers with
new-found freedom. At Avis, we understand that everyone has a journey and
we're here to make it that much easier.

Avis. We Try Harder

For more info, visit avis.co.za or call 0861 021 111
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DHOLLANDIA LIFTING EQUIPMENT

Our vast experience, combined with continuous product development, enable us to offer a stable, robust
and foldable platform passenger lift range — with lifting capacities ranging from 250-500 kg. Dhollandia's
passenger lifts are mountable on a wide range of vehicles and affords a high degree of passenger and
operator safety.
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